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US Government Issues Final,  
More Stringent Ozone Rule

WASHINGTON – Yesterday, the U.S. Environmental Protection Agency (EPA) formally published 
in the Federal Register its final rule to implement more stringent air quality standards for 
ground-level ozone. The updated standard will be effective on December 28, 2015.


Under the final rule, which had been released in early October in pre-publication form, the 
ozone National Ambient Air Quality Standards (NAAQS) will be lowered to 70 parts per billion 
(ppb), down from the current standard of 75 ppb. With the lower standard, more areas of the 
country will likely be designated as “nonattainment” areas, triggering federal and state 
regulations that could have a negative effect on the retail motor fuels market.


Ground-level ozone, often referred to as smog, is regulated by the EPA under the Clean Air Act 
(CAA). To protect public health and welfare, the CAA requires the EPA to periodically review and 
establish NAAQS for six air pollutants, including ground-level ozone. The previous ozone 
NAAQS was established in 2008 and was set at 75 ppb.


Last December, the EPA proposed to lower the standard to a range between 65 and 70 ppb. 
The agency also solicited comments on setting the standard as low as 60 ppb. NACS 
submitted comments to the EPA earlier this year highlighting the potential negative 
consequences that would result from a more stringent ozone NAAQS.


           ……… continued on page 4 
 

http://www.nacsonline.com/News/Daily/Pages/ND1002151.aspx
http://www.nacsonline.com/News/Daily/Pages/ND1002151.aspx


House Transportation Committee 
Approves Highway Bill 

On October 22, the House Transportation and 
Infrastructure Committee unanimously 
passed a six-year, $325 billion “Surface 
Transportation Reauthorization and Reform 
Act of 2015.” Language of particular 
importance for marketers is outlined below. 


Withdraws PHMSA’s Wetlines Proposed 
Mandate for Good 
On January 27, 2011, the Pipeline and 
Hazardous Materials Safety Administration 
(PHMSA), issued a proposed rule regarding 
the transportation of gasoline in the external 
product piping (wetlines) on cargo tanks 
transporting flammable liquids. The proposed 
rule limited the amount of gasoline in each 
wetline to one liter. Transports usually have 
four wetlines – one per compartment. The 
proposed rule gave tank truck operators 12 
years to retrofit existing tanks with bottom 
protection like steel rails or install purging 
equipment, and any trailer manufactured two 
years after the date of regulation would have 
to be equipped with in line purging devices or 
steel guard rails to shield the wet lines from 
impact.


PMAA led efforts to oppose the proposed rule 
and we are pleased the bill withdraws the 
2011 wetlines proposed mandate. In the 2012 
Highway Bill, PMAA saved marketers $8,000 
per transport by asking Congress to include a 
provision which prevented DOT from 
arbitrarily adopting a wetlines mandate until a 
Government Accountability Office (GAO) 
report was completed. In September 2013, 
the GAO cited that DOT did not have 
adequate information to determine whether a 


wetlines device mandate was necessary to 
improve safety. To see PMAA’s letter of 
support, click here. 


Safety Data Postings/FMCSA’s 
Compliance, Safety, Accountability 
Program (CSA)

In a significant step forward for petroleum 
marketers, the committee approved language 
that requires DOT to commission a study on 
the accuracy of the CSA program and take 
steps to address problems in identifying risk 
and the use of crash data where a motor 
carrier was free from fault. Until the study and 
corrections are complete FMSCA would have 
to take down its safety scores for trucks and 
motor carriers. Similar language is included in 
the Senate highway bill.


Earlier this year, the Government 
Accountability Office (GAO) issued a critical 
report on the quality of the safety data used 
by the DOT to determine motor carrier safety. 
The GAO found that the safety data collected 
is not a reliable predictor of motor carrier 
safety. The CSA program uses data from 
enforcement activity, roadside inspections 
and accidents involving commercial motor 
carrier safety. The CSA program uses data 
from enforcement activity, roadside 
inspections and accidents involving 
commercial motor vehicles to set individual


                             ……… continued on page 3


PMAA News 
Update from Washington, DC
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……. continued from page 2 
                  
motor carrier safety scores, which in turn are 
used to establish a predictive crash risk. 
Motor carriers with a predictive crash risk 
over a certain threshold are targeted for 
FMCSA intervention. Intervention begins with 
an initial warning letter followed by closer 
FMCSA oversight including targeted roadside 
enforcement and investigative safety audits. 
Carriers with the poorest safety ratings can be 
ordered out of service by FMCSA. The GAO 
report criticized the CSA data saying that of 
the 800 violations included in the motor 
carrier risk model, only two - speeding and 
failure to wear a seat belt, were reliable 
predictors of crashes. In addition, the CSA 
model was criticized for not including a 
sufficient amount of data on all carriers to 
establish a baseline risk for crashes. As a 
result, many motor carriers with no history of 
crashes have received a high predictive crash 
rate. 


Financial Insurance Minimums 
The bill requires the Federal Motor Carrier 
Safety Administration (FMCSA) to conduct 
a comprehensive study of passenger 
carrier industries' accident and claims 
histories before being permitted to proceed 
to radically increase minimum insurance 
rates. Click here to read PMAA’s letter of 
support. 


Gas Tax Alternative for States 
Because Congress lacks the votes to pass 
a gas tax increase, the bill grants $115 
million towards a six year program that 
would allow states to demonstrate 
alternative methods to raise revenue for 
highways through a user fee. The grants 
will promote the safety and efficiency of 
commercial motor vehicle transportation 
including the safety of drivers and 
passengers, and the safe transportation of 
hazardous materials.


EV Charging Amendment Withdrawn  
During the House Transportation 
Committee markup, Reps. Napolitano (D-

CA) and Jerry Nadler (D-NY),  offered an 
amendment that would allow sales of EV 
charging stations and natural gas refueling 
infrastructure at highway rest areas. The 
amendment was ultimately withdrawn, but it 
could still be considered on the House floor. 
PMAA opposed the amendment and joined 
other associations in a letter expressing our 
concerns. Click here to read the letter. 


Outlook on Highway Bill 
Until the GOP elects a new Speaker and 
Congress finds a way to fund a highway bill, it 
will remain in limbo. The Senate’s six year bill 
only guarantees enough funding for three 
years although it authorizes policy for six 
years. Congress will likely pass a short term 
policy extension to give them more time to 
finish a highway bill. Transportation policy 
expires in seven days. Meanwhile, Senate 
Environment and Public Works Committee 
Chairman Jim Inhofe (R-OK) has indicated 
that Congress will likely pass a six year bill 
with three years of guaranteed funding before 
the Thanksgiving holiday.  
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Free Freighton all orders over $400.some exceptions apply

800.328.6291

Over 135,000 Gaslog tank monitors in service

Your questions answered by the people who know propane equipment.
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Specifically, NACS stated that a more stringent ozone NAAQS could result in states 
adopting increased regulations on the retail motor fuels industry, including: the introduction 
of reformulated gasoline (RFG) in what are now conventional gasoline areas; more states 
and/or localities imposing lower Reid Vapor Pressure (RVP) requirements; and certain states 
retaining costly and unnecessary “Stage II” vapor recovery requirements. The combination 
of these actions could result in a more balkanized fuels market and higher retail fuel prices 
for consumers.


By October 2017, the EPA expects to designate areas of the country as either meeting or 
not meeting the new standard, referred to as “attainment” or “nonattainment” designations, 
respectively. For those parts of the country in “nonattainment” areas, states will be required 
to develop State Implementation Plans (SIPs) to demonstrate the regulatory steps it will 
take to attain the updated ozone standard.  Through these SIPS, states may choose to 
implement new regulatory requirements on the retail motor fuels market, as described in 
NACS’ comments to the EPA. After the EPA’s designations, nonattainment areas will have 
between three and 20 years to reach attainment, depending on the severity of the 
nonattainment designation.


The final rule has faced significant controversy in Congress and among business and 
environmental groups. Business and industry groups have stated that the new standard is 
likely to cause substantial harm to the economy while environmental and health groups 
argue the final rule does not go far enough to cut down on the prevalence of ground-level 
ozone. While Republicans in Congress may seek to block or overturn the rule, such efforts 
would likely face a veto from the White House.


SIOUX EQUIPMENT
1310 EAST 39TH ST. NORTH

SIOUX FALLS, SOUTH DAKOTA 57104
PHONE: (605) 334-1653  |  FAX: (605) 334-4258

OFFERING SALES & SERVICE FOR THE FOLLOWING PRODUCTS

PUMPS/DISPENSERS  •  TANKS  •  AUTOMATED SYSTEMS
CANOPIES  •  AIR COMPRESSORS  •  LIFTS  •  LEAK DETECTION

SIGNS/DECALS  •  OVERFILL/SPILL PROTECTION 
CATHODIC PROTECTION  •  TANK REMOVAL/INSTALLATION

TANK TRUCK EQUIPMENT  •  LUBRICATION EQUIPMENT  
BULK PLANTS & EQUIPMENT  •  POS SYSTEMS
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from Washington, DC
FMCSA Grants Encourage 
Commercial Driver Training for 
Veterans 

The Federal Motor Carrier Safety 
Administration (FMCSA) announced nearly 
$2.3 million in grants to enable schools to 
train more military veterans as commercial 
drivers.  Funds for the Commercial Motor 
Vehicle - Operator Safety Training (CMV-OST) 
program were nearly doubled as part of the 
agency's efforts to encourage more 
individuals, especially veterans, to enter the 
commercial driving workforce.  Awards were 
made to the commercial driving programs at 
13 technical and community colleges in 
California, Georgia, Maryland, New York, 
North Carolina, Ohio, Oklahoma, 
Pennsylvania, South Carolina, Texas, and 
Virginia.  The colleges utilize the grants to 
start or expand commercial driver training 
programs and increase scholarship 
opportunities.  More information about the 
grants, including the list of awarded colleges, 
is available here, and information about the 
CMV-OST grant program and application 
criteria is available here.

	                                                                         
Coupled with the agency's Military Skills Test 
Waiver Program, the grants can expedite 
driver training for veterans. The program 
allows all states to waive the skills 
component of the Commercial Driver License 
application for active or recent veterans with 
two years' experience operating military 
vehicles. Information about the Military Skills 
Test Waiver Program is available here.


NPGF Scholarship  

Do you have a dependent child attending 
college or technical college?  Or will they be 
a High School senior this Fall?  They can 
apply for an NPGF Scholarship.  To start your 
application click here or visit our website 
at http://www.npga.org/scholarship then 
select the "Apply Online" link. 


	 The applications must be completed 
and all required documents must be received 
by February 15, 2016.  Successful applicants 
will be notified by May 2016.  


	 Brochures are also available for 
sharing.  If you have questions about the 
scholarship program or wish to have 
publication information sent to you please 
contact Scholarship Foundation Manager, 
Joanne Casey, at 202-355-1328 or email her 
at jcasey@npga.org.


Valley City, ND 58072 ~ www.feiinc.com
Phone: 800-437-9702 ~ Fax: 800-313-3299

DRYER SEASON SPECIALS
WE HAVE THE PROPANE PARTS YOU NEED
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Convention 2016 
September 20-21, 

2016 
The Lodge 



Relationships take work. Sometimes things go smoothly, sometimes not so much. But a  
winning relationship—like the one between Federated and your association—is worth  
the effort. The result? A solid partnership built on a foundation of mutual respect. That  

partnership has one primary goal: helping you build the business you imagined.

Visit www.federatedinsurance.com to find a representative near you.

 
 *Not licensed in the states of NH, NJ, and VT.   © 2015 Federated Mutual Insurance Company

A Perfect Fit

Exclusively recommended by
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NACS Praises Menu-Labeling 
Legislation	  
 

WASHINGTON – The National Association of 
Convenience Stores (NACS) hailed legislation 
introduced today in the U.S. Senate, the 
Common Sense Nutrition Disclosure Act (S. 
2217), as a thoughtful approach to providing 
the necessary flexibility and understanding of 
convenience store foodservice operations.

 

A provision included in the Patient Protection 
and Affordable Care Act, signed into law in 
March 2010, calls for a national, uniform 
nutrition-disclosure standard for foodservice 
establishments. Regulations implementing 
this provision, finalized by the U.S. Food and 
Drug Administration in November 2014, 
create rigid requirements that pose an 
unreasonable burden on convenience stores. 
The FDA’s rules, set to take effect on 
December 1, 2016, do not recognize how 
convenience stores, grocery stores, delivery 
operations and other approaches to 
foodservice are different than restaurants. 
Further, the intent of law was designed for big 
chain restaurants with simple, standardized 
menus at all locations and Congress’s intent 
was to ensure those menus provide clear, 
understandable nutrition information.

 

The bipartisan legislation introduced today by 
U.S. Senators Roy Blunt (R-MO) and Angus 
King (I-ME) codifies a less burdensome 
approach to menu labeling. For those 
convenience stores that would be covered by 

federal menu-labeling requirements, the 
Common Sense Nutrition Disclosure Act 
provides more flexibility with compliance. The 
legislation also removes the potential for 
criminal penalties if a store or restaurant gives 
some customers larger servings than they 
expected. The Senate bill maintains but 
modifies FDA’s menu-labeling regulations to 
provide nutritional information to customers 
in a more practical format, and to protect 
small businesses from overly burdensome 
costs and penalties.

 

“Convenience stores and their foodservice 
offerings vary greatly—even those that are 
part of the same chain—based largely on 
their location and customer base. S. 2217 
provides retailers with the flexibility they need 
to communicate calorie nutrition information, 
and provides needed protections from 
unnecessary potential felony penalties on 
retail employees,” said Lyle Beckwith, senior 
vice president of government relations at 
NACS. “This legislation would also allow FDA 
to meet the objectives of the menu-labeling 
law without unnecessarily burdening retailers 
and confusing customers.”

 

NACS has been actively engaged with the 
FDA during the regulatory process, ensuring 
that the agency understands the convenience 
store industry’s unique perspective on federal 
nutrition disclosure obligations.


News from NACS 
Washington DC Update
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Meet Gary, your 
South Dakota 

Fairbank Representatives.

Yankton, SD • 800.843.7913

www.fairbankequipment.com

SUPPORT THE USA
 has the regulator for 

all your needs. Rego is the only regulator man-

ufacturer using American made components 

and assembled on American Soil. Other 

models are made in China, India and Italy! Itʼs 

your decision, who do you want to support? 

Reminder:  Hazardous Communications 
Standard Deadline - December 1, 2015

In July 2015 (page 13), I published an article 
on “Proper Placarding for Split Loads of 
Gasoline and Diesel Fuel or Heating Oil”.  This 
document addresses proper shipping names.  
This is part of the hazardous communications 
standards - GHS.  The initial implementation 
of this standard was December 1, 2013.  The 
next phase of implementation is December 1, 
2015.  On pages 11-14 is an overview of the 
regulation.  At the bottom of the article are 
several additional sources of information.


FactSheet 

Employers that have hazardous chemicals 
in their workplaces are required by 
OSHA’s Hazard Communication Standard 
(HCS), 29 CFR 1910.1200, to implement a 
hazard communication program. The 
program must include labels on containers 
of hazardous chemicals, safety data 
sheets (SDSs) for hazardous chemicals, 
and training for workers. Each employer 
must also describe in a written program 
how it will meet the requirements of the 
HCS in each of these areas. 

Employers can implement an effective hazard 
communication program by following these 
six steps: 

Step 1. Learn the Standard/Identify 
Responsible Staff 


• Obtain a copy of OSHA’s Hazard      

Communication Standard. 

• Become familiar with its provisions. 
     

• Make sure that someone has primary      

responsibility for coordinating 
implementation. 


• Identify staff for particular activities (e.g.,  

training). 

You may obtain a copy of the Hazard 

Communication Standard on OSHA’s 
hazard communication webpage at 
www.osha.gov/ dsg/hazcom. The 

provisions of the standard 
that apply to employers using chemicals 
in their workplaces are found primarily in 
paragraphs (e) written hazard 
communication program; (f) labels and 
other forms of warning; (g) safety data 
sheets; and (h) employee information and 
training. It is important that you become 
familiar with these provisions to determine 
what is needed for compliance in your 
workplace. 


In order to ensure that you have an effective 
hazard communication program, and 
address all of the necessary components, 
responsibility for implementation of hazard 
communication should be assigned to 
someone to coordinate. The person 
designated for overall program 
coordination should then identify staff to 
be responsible for particular activities, 
such as training. 
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……. continued from page 11 

Step 2. Prepare and Implement a Written Hazard Communication Program 

• Prepare a written plan to indicate how hazard communication will be addressed in your facility. 

• Prepare a list or inventory of all hazardous chemicals in the workplace. 

Paragraph (e) of the standard requires employers to prepare and implement a written hazard 
communication program. This requirement is to help ensure that compliance with the standard is 
done in a systematic way, and that all elements are coordinated. The written program must indicate 
how you will address the requirements of paragraphs (f) labels and other forms of warning; (g) 
safety data sheets; and (h) employee information and training, in your workplace. 

The written program also requires employers 
to maintain a list of the hazardous chemicals known to be present in the workplace. Using the 
product identifier (e.g., product name, common name, or chemical name) to prepare the list will 
make it easier for you to track the status of SDSs and labels of a particular hazardous chemical. 
Remember, the product identifier must be the same name that appears on the label and SDS of the 
hazardous chemical. 

Step 3. Ensure Containers are Labeled 


• Keep labels on shipped containers. 
     

• Label workplace containers where required. 
     

Chemical manufacturers and importers are required to provide labels on shipped containers 
with the following information: product identifier, signal word, pictograms, hazard 
statements, precautionary statements, and the name, address and phone number of the 
responsible party. Therefore, when an employer receives a hazardous chemical from a 
supplier, all of this information will be located together on the label; however, additional 
information may also appear. 

As the employer, you are required to ensure that containers in the workplace are labeled. 
You may use the same label from the supplier or you may label workplace containers with 
alternatives, such as third party systems (e.g., National Fire Protection Association (NFPA) 
or Hazardous Materials Identification System (HMIS)) in addition to the other required 
information. Any container of hazardous chemicals in the workplace must at a minimum 
include the product identifier and general information concerning the hazards of the 
chemical. Whatever method you choose, your workers need to have access to the complete 
hazard information. 


Step 4. Maintain Safety Data Sheets (SDSs) 

• Maintain safety data sheets for each hazardous chemical in the workplace. 
     

• Ensure that safety data sheets are      

readily accessible to employees. 

Safety data sheets are the source of 
detailed information on a particular 
hazardous chemical. Employers 
must maintain copies of SDSs for 
all hazardous chemicals present in 
their workplaces. If you do not 
receive an SDS from your supplier 
automatically, you must request 
one. You also must ensure that 
SDSs are readily accessible to 
workers when they are in their work 
areas during their work shifts.  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This accessibility may be accomplished in many different ways. You must decide what 
is appropriate for your particular workplace. Some employers keep the SDSs in a binder in a 
central location (e.g., outside of the safety office, in the pick-up truck on a construction site). 
Others, particularly in workplaces with large numbers of chemicals, provide access electronically. 
However, if SDSs are supplied electronically, there must be an adequate back-up system in place 
in the event of a power outage, equipment failure, or other emergency involving the primary 
electronic system. In addition, the employer must ensure that workers are trained on how to use 
the system to access SDSs and are able to obtain hard copies of the SDSs. In the event of a 
medical emergency, hard copy SDSs must be immediately available to medical personnel. 

Step 5. Inform and Train Employees 


• Train employees on the hazardous chemicals in their work area before initial assignment,      

and when new hazards are introduced. 

• Include the requirements of the standard, hazards of chemicals, appropriate protective      

measures, and where and how to obtain additional information. 

Paragraph (h) of the HCS requires that employers train employees on the hazardous 
chemicals in their work area before their initial assignment and when new hazards are 
introduced into the work area, and this training must be conducted in a manner and 
language that employees can understand. Workers must understand they are exposed to 
hazardous chemicals. They must know that labels and safety data sheets can provide 
them with information on the hazards of a chemical, and these items should be consulted 
when needed. In addition, workers must have a general understanding of what information 
is provided on labels and SDSs, and how to access them. They must also be aware of the 
protective measures available in their 
workplace, how to use or implement 
these measures, and whom they should 
contact if an issue arises. 


Step 6. Evaluate and Reassess Your Program 

• Review your hazard communication      

program periodically to make sure that it 
is still working and meeting its objectives. 


• Revise your program as appropriate to      

address changed conditions in the 
workplace (e.g., new chemicals, new 
hazards, etc.). 

	 Although the HCS does not require 
you to evaluate and reassess your hazard 
communication program, it must remain 
current and relevant for you and your 
employees. 
	 The best way to achieve that is to 
review your hazard communication 
program periodically to make sure that it 
is still working and meeting its objectives 
and to revise it as appropriate to address 
changed conditions in the workplace 
(e.g., new chemicals, new hazards, etc.). 


Your Source for Heating Supplies

Dean Travis

Regional Operations Manager

dean@teecoproducts.com

Dana Hall

Regional Sales Manager

dana@teecoproducts.com

414 E. Blvd. N. - Rapid City, SD 57701

Ph: 800-843-8660 u Fax: 888-843-8660 

www.teecoproducts.com

Quality LP Gas Products from a Company You Can Trust
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Additional Information  
See Hazard Communication: Small Entity Compliance Guide for Employers That 
Use Hazardous Chemicals for more 
detailed information on how to implement an effective hazard communication program. Additional 
information on the Hazard Communication Standard can be found on OSHA’s Hazard Communication 
webpage at www.osha.gov/dsg/hazcom.  

Effective Dates

The table below summarizes the phase-in dates required under the revised 
Hazard Communication Standard (HCS):


Effective 
Completion Date

Requirement(s) Who

December 1, 2013 Train employees on the new label 
elements and safety data sheet (SDS) 
format.

Employers

June 1, 2015*

December 1, 2015

Compliance with all modified provisions 
of this final rule, except:

The Distributor shall not ship containers 
labeled by the chemical manufacturer or 
importer unless it is a a HCS Compliant 
label

Chemical 
manufacturers, 
importers, 
distributors and 
employers

June 1, 2016 Update alternative workplace labeling 
and hazard communication program as 
necessary, and provide additional 
employee training for newly identified 
physical or health hazards.

Employers

Transition Period to 
the effective 
completion dates 
noted above

May comply with either 29 CFR 
1910.1200 (the final standard), or the 
current standard, or both

Chemical 
manufacturers, 
importers, 
distributors, and 
employers

For more information please go to the following links:   

OSHA Website: 
https://www.osha.gov/Publications/OSHA3695.pdf


http://www.npga.org/i4a/pages/index.cfm?pageid=1844


Federated Insurance Company: 
https://www.federatedinsurance.com/innapps/fedapp/resourcelibrary/
ViewLargerImageRequest.do?contentId=PROD_622250


NPGA: 
http://www.npga.org/i4a/pages/index.cfm?pageid=1844

You must log into NPGA to view this document.


If you would like OSHA to assist you, please contact OSHA Consultation Services located in 
Brookings, SD.  (605 688-4101 at SDSU.  Brochure can be found at this link:  http://
www.sdstate.edu/engr/extension/services.cfm


https://www.osha.gov/Publications/OSHA3695.pdf
https://www.federatedinsurance.com/innapps/fedapp/res
http://www.sdstate.edu/engr/extension/services.cfm
https://www.osha.gov/Publications/OSHA3695.pdf
https://www.federatedinsurance.com/innapps/fedapp/res
http://www.sdstate.edu/engr/extension/services.cfm


2015 Class Schedule 

November 3	 Rapid City Ramkota	 	 	 	 8 am to 12 noon

November 4	 Pierre Club House Inn & Suites	 	 8 am to 12 noon

November 5	 Sioux Falls Ramkota	 	 	 	 8 am to 12 noon 

All other seminars 8 am to noon 
(except March 24).


2015/2016 Training Programs
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Please email the following address for registration forms for all classes:  dawnaleitzkeicloud@me.com or 
go online to http://sdp2ma.com and find registration forms in Education and Training.


2015 Class Schedule

November	  3-‐4	   	   Basic	   	   	   	   	   Mitchell	  
December	  1-‐3	   	   Delivery	   	   	   	   Mitchell	  
**********************************************************************************	  	  

2016 Class Schedule

January	  5-‐6	  	   	   	   Basic	  	   	   	   	   	   Pierre	  
Feb.	  2-‐4	   	   	   Delivery	  	   	   	   	   Pierre	  
March	  1-‐2	   	   	   Basic	  	   	   	   	   	   Watertown	  
April	  5-‐7	   	   	   Delivery	  	   	   	   	   Watertown	  
April	  12-‐14	  	   	   	   4.1	  Distribution	  Systems	   	   Mitchell	  
May	  3-‐4	   	   	   Basic	  	   	   	   	   	   Sioux	  Falls	  
May	  10-‐12	  	   	   	   4.1	  Distribution	  Systems	   	   Rapid	  City	  
June	  7-‐9	   	   	   Delivery	  	   	   	   	   Sioux	  Falls	  
June	  28-‐30	  	   	   	   3.0	  Basic	  Plant	  Operations	   	   Mitchell	  
July	  6-‐7	   	   	   Basic	  	   	   	   	   	   Aberdeen	  
July	  19-‐21	  	   	   	   4.2	  Distribution	  Systems	   	   Mitchell	  
August	  2-‐4	   	   	   Delivery	  	   	   	   	   Aberdeen	  
August	  9-‐11	  	   	   	   3.0	  Basic	  Plant	  Operations	   	   Mitchell	  
September	  19-‐20	   	   Basic	  	   	   	   	   	   Deadwood	  
October	  4-‐6	   	   	   Delivery	  	   	   	   	   Rapid	  City	  
November	  1-‐2	   	   Basic	  	   	   	   	   	   Mitchell	  
December	  	  6-‐8	   	   Delivery	  	   	   	   	   Mitchell

JOHN HEPLER
ENERGY ACCOUNT MANAGER

17005 Chutney Drive

Omaha, NE 61836

CELL: (515) 291-9531

FAX: (309) 557-7386

EMAIL: jhepler@growmark.com

GROWMARK ENERGY is a divison of GROWMARK, Inc.
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DISPENSING

PROLINE™ TRANSPORTS

TRANSPORTING

BLUELINE™ BOBTAILS

STORAGE

BULK STORAGE

COMPLETE PETROLEUM 
EQUIPMENT SOLUTIONS

COMPLETE PROPANE 
EQUIPMENT SOLUTIONS

• Tank Manufacturing
• Bulk Storage Tanks
• Tank Monitoring Equipment
• Refined Fuel Trucks
• Lube Vans

• Tank Manufacturing
• Bulk Storage Tanks
• Fueling Skids
• Tank Monitoring Equipment

• C-Store Construction 

Management
• Equipment Installation
• Fueling Dispensers
• Point of Sales Systems

• Proline Transports
• Blueline Bobtails
• Crane Trucks
• Truck and Trailer Repair

• Fleet Fueling Systems
• Replacement Parts
• Technical Support
• Preventative Maintenance

• Replacement Parts
• Chassis or Trailer Mounted 

Transloaders

1-800-992-8981     www.westmor-ind.com

1-800-992-8981     www.westmor-ind.com
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